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       With elections now in full swing for a 

NEW Auxiliary year that lies ahead, those 

stepping up to lead our organization need 

our full support.  This does not matter at 

what level they have agreed to serve - we 

need to be there to assist. 

 Mentoring is a responsibility that we 

all have a part in and does not stop and 

change from year to year with new goals 

and program changes as a new year begins.  

Being a mentor continues your entire life, 

inside and outside of your home, family, 

work, church and the AUXILIARY.  A few 

things to keep in mind:  

 

 Be a R.O.C.K. Mentor. 

 Make sure those around you feel 

welcome, safe and wanted at each of 

the meetings. 

 Be patient in mentoring - we don’t all 

learn at the same level or the same 

way. 

 Ask questions of the person you are 

mentoring so that you are aware of 

how they feel and if the mentoring 

style you are using works for them. 

 Make eye contact with each person  

you talk with and those you mentor. 

      

 

 

 

Be the best example of what you can be as 

you mentor others.  Think of this: 

 

Am I conducting myself, mentoring 

and setting an example of what the 

Veteran I qualified my membership under 

would be proud of.  I want the Veteran I 

qualified under to be proud they put their 

life on the line providing me with the 

opportunity to serve my country and this 

organization to the best of my ability. 

 

Thank you for providing me the 

honor and privilage to serve as your 

mentoring chairman; my thoughts and 

prayers are with each of you as we 

complete this year and move on. 

Loyally, 

Marjorie Stetson 

Mentoring Chairman 


